
 
 

NOTICE OF MEETING 
 

STAFFING AND REMUNERATION 
COMMITTEE 

 

Thursday, 20 October 2022, 7pm – Westbury Room, George Meehan 
House, 294 High Road, Wood Green, N22 8JZ (watch the live 
meeting here, watch the recording here) 
 
Councillors: Reg Rice (chair), Ibrahim Ali, Anne Stennett (vice-chair), Marsha Isilar-
Gosling and Julie Davies 

 
Quorum: three 
 
6. MINUTES  (PAGES 1 - 6) 

 
The committee are asked to:  
 

a. Confirm and sign the minutes of the previous Staffing and 

Remuneration Committee meeting held on 27 June 2022 as a correct 

record; and 

 

b. Confirm and sign minutes of previous Special Staffing and 

Remuneration Committee meetings held on 17 March 2021, 19 April 

2021, 13 April 2022, 19 April 2022, 8 September 2022, 22 September 

2022, and 29 September 2022. 

 
10. SCHOOLS PAY POLICY  (PAGES 7 - 40) 

 
To approve the updated Haringey Schools Model Teachers Pay Policy for 
September 2022. 
 

11. RECRUITMENT POLICY  (PAGES 41 - 56) 
 
To approve the revised wording in the Recruitment Policy as set out in the 
report.  
 

14. EXEMPT MINUTES  (PAGES 57 - 60) 
 
To confirm and sign the exempt minutes of the Special Staffing and 
Remuneration Committee meeting held on 13 April 2022, 19 April 2022, 8 
September 2022, 22 September 2022, and 29 September 2022. 
 

Jack Booth, Principal Committee Co-ordinator 
Tel – 020 8489 4773 
Fax – 020 8881 5218 

https://teams.microsoft.com/l/meetup-join/19%3ameeting_MTI0ZWU4ODAtNmI1Mi00ZWNiLWIzMTYtMTZlZDM0OTI4Mjhk%40thread.v2/0?context=%7b%22Tid%22%3a%226ddfa760-8cd5-44a8-8e48-d8ca487731c3%22%2c%22Oid%22%3a%227b11527f-78c4-46b8-b660-7d30f6c9fbad%22%7d
https://www.youtube.com/playlist?list=PL_DSjoFpWl8tSPZp3XSVAEhv-gWr-6Vzd


 

Email: jack.booth@haringey.gov.uk 
 
Fiona Alderman 
Head of Legal & Governance (Monitoring Officer) 
George Meehan House, 294 High Road, Wood Green, N22 8JZ 
 
Tuesday, 18 October 2022 
 



 

 

MINUTES OF THE STAFFING AND REMUNERATION COMMITTEE 
MEETING HELD ON THURSDAY, 22ND SEPTEMBER, 2022, 2.55 - 
3.00 PM AND ON THURSDAY 29TH SEPTEMBER, 2022, 18.05 - 
18.15 PM 
 
PRESENT: Councillor Reg Rice (Chair), Councillor Peray Ahmet, and Councillor Dawn 
Barnes . 

 
 
1. FILMING AT MEETINGS 

 
The Chair referred to the notice of filming at meetings and it was noted that the public 
part of the meeting was not live streamed. 
 

 
2. APOLOGIES FOR ABSENCE AND SUBSTITUTIONS (IF ANY) 

 
Apologies for absence were received from Councillors Ali, Davies, and Stennett. 
 
Councillors Ahmet, and Barnes were present as substitutes. It was agreed that 
Councillor Rice would Chair the meeting. 
 
 

3. URGENT BUSINESS 
 
In accordance with Part 4 Section B, paragraph 17 of the Constitution, there were no 
items of urgent business to be considered. 
 
 

4. DECLARATIONS OF INTEREST  
 
There were no declarations of interest.  
 
 

5. APPOINTMENT TO THE POST OF OPERATIONS DIRECTOR, HOUSING 
SERVICES AND BUILDING SAFETY 
 
The Committee considered the report of the Director of Placemaking and Housing on 
the appointment to the post of Operations Director, Housing Services and Building 
Safety. In accordance with the Local Authorities (Standing Orders) (England) 
Regulations 2001 and Part 4 Section K of the Council’s Constitution, the Committee 
considered the recommendation of an interview panel, which took place prior to the 
Committee convening. 
 
Following consideration of the exempt information, it was  
 
RESOLVED 
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1. To accept the recommendation of the Member Panel and appoint the 
recommended candidate to the post of Operations Director, Housing Services and 
Building Safety, subject to the objections process of the Cabinet whereby the 
Staffing and Remuneration Committee may only make the offer of appointment of 
the Operations Director, Housing Services and Building Safety when:  

 
(a) no objection has been made by any member of the Cabinet, or  
(b) if any objection is made, the Staffing and Remuneration Committee has 

declared itself satisfied that the objection is not material or well-founded. 
 
2. Subject to (1) above, to agree that the appointment of the candidate to the post of 

Operations Director, Housing Services and Building Safety to be on the salary that 
is proposed to the Staffing and Remuneration Committee by the Member Panel. It 
was noted that the agreed rate of pay to be offered was in line with the amount 
advertised in accordance with the Council pay range of HB2 £120,990 - £140,781. 

 
3. Subject to (1) above, any appointment made will take effect when the appointed 

candidate accepts in writing the contract of employment offered to them by the 
Council. 

 
4. To agree that, if the successful candidate decides not to accept the role for any 

reason and there is an alternative appointable candidate recommended by the 
Member Panel, that this candidate is appointed to the role subject to (1), (2), and 
(3) above. 

 
 

6. EXCLUSION OF THE PRESS AND PUBLIC 
 
RESOLVED 
 
To exclude the press and public from the meeting for the consideration of item 7 as it 
contained exempt information as defined in Section 100a of the Local Government Act 
1972 (as amended by Section 12A of the Local Government Act 1985); paragraph 1, 
information relating to an individual. 
 
 

7. EXEMPT - APPOINTMENT TO THE POST OF OPERATIONS DIRECTOR, 
HOUSING SERVICES AND BUILDING SAFETY 
 
The Recruitment Business Manager provided an update in relation to the candidates. It 
was noted that one candidate had withdrawn, one candidate was unable to attend 
interviews on 22 September 2022 and an additional interview could be accommodated 
on 29 September 2022, and one candidate was unable to attend the interviews at short 
notice and that, despite efforts, it had not been possible to accommodate an alternative 
interview within an acceptable time frame. It was therefore recommended that the 
member interview panel undertook an additional interview on 29 September 2022 and 
that the Staffing and Remuneration Committee adjourned until this interview could be 
conducted.  
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The Committee agreed to adjourn until 29 September 2022 at 5pm or on the rising of 
the member interview panel, whichever was later. 
 
The Committee reconvened at 6.05pm on 29 September 2022.  
 
The Committee considered the exempt information. 
 
 
CHAIR: Councillor Reg Rice 

 

Signed by Chair ……………………………….. 
 

Date ………………………………… 
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MINUTES OF THE STAFFING AND REMUNERATION COMMITTEE 
MEETING HELD ON THURSDAY, 29th SEPTEMBER, 2022, 2.20 - 
2.30 PM  
 
PRESENT: Councillor Reg Rice (Chair), Councillor Peray Ahmet, Councillor Zena Brabazon, 
and Councillor Marsha Isilar-Gosling. 
 
 
 
1. FILMING AT MEETINGS 

 
The Chair referred to the notice of filming at meetings and it was noted that the public 
part of the meeting was not live streamed. 
 

 
2. APOLOGIES FOR ABSENCE AND SUBSTITUTIONS (IF ANY) 

 
Apologies for absence were received from Councillors Ali, Davies, and Stennett. 
 
Councillors Ahmet and Brabazon were present as substitutes. It was agreed that 
Councillor Rice would Chair the meeting. 
 
 

3. URGENT BUSINESS 
 
In accordance with Part 4 Section B, paragraph 17 of the Constitution, there were no 
items of urgent business to be considered. 
 
 

4. DECLARATIONS OF INTEREST  
 
There were no declarations of interest.  
 
 

5. APPOINTMENT TO THE POST OF ASSISTANT DIRECTOR FOR SCHOOLS AND 
LEARNING 
 
The Committee considered the report of the Director of Children’s Services on the 
appointment to the post of Assistant Director for Schools and Learning. In accordance 
with the Local Authorities (Standing Orders) (England) Regulations 2001 and Part 4 
Section K of the Council’s Constitution, the Committee considered the 
recommendation of an interview panel, which took place prior to the Committee 
convening. 
 
Following consideration of the exempt information, it was  
 
RESOLVED 
 

Page 5



 

 

1. To accept the recommendation of the Member Panel and appoint the 
recommended candidate to the post of Assistant Director for Schools and 
Learning, subject to the objections process of the Cabinet whereby the Staffing 
and Remuneration Committee may only make the offer of appointment of the 
Assistant Director for Schools and Learning when:  

 
(a) no objection has been made by any member of the Cabinet, or  
(b) if any objection is made, the Staffing and Remuneration Committee has 

declared itself satisfied that the objection is not material or well-founded. 
 
2. Subject to (1) above, to agree that the appointment of the candidate to the post of 

Assistant Director for Schools and Learning to be on the salary that is proposed to 
the Staffing and Remuneration Committee by the Member Panel. It was noted that 
the agreed rate of pay to be offered was in the range of £103,836 - £120,786, as 
set out in the Council’s Pay Policy Statement. 

 
3. Subject to (1) above, any appointment made will take effect when the appointed 

candidate accepts in writing the contract of employment offered to them by the 
Council. 

 
4. To agree that, if the successful candidate decides not to accept the role for any 

reason and there is an alternative appointable candidate recommended by the 
Member Panel, that this candidate is appointed to the role subject to (1), (2), and 
(3) above. 

 
 

6. EXCLUSION OF THE PRESS AND PUBLIC 
 
RESOLVED 
 
To exclude the press and public from the meeting for the consideration of item 7 as it 
contained exempt information as defined in Section 100a of the Local Government Act 
1972 (as amended by Section 12A of the Local Government Act 1985); paragraph 1, 
information relating to an individual. 
 
 

7. EXEMPT - APPOINTMENT TO THE POST OF OPERATIONS DIRECTOR, 
HOUSING SERVICES AND BUILDING SAFETY 
 
The Committee considered the exempt information. 
 
 
CHAIR: Councillor Reg Rice 

 

Signed by Chair ……………………………….. 
 

Date ………………………………… 
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LATE BUSINESS SHEET 

 

Report Title: agenda item 10 – Schools Pay Policy 
 
Committee: Staffing and Remuneration Committee  
 
Date: Thursday, 20 October 2022 
 
Reason for lateness and reason for consideration 
 
The Staffing and Remuneration Committee has been asked to consider the Schools 
Pay Policy report and appendix A – Haringey Model Schools Teachers Pay Policy 
2022. The report and appendix provide information relating to the recommendation to 
the committee and the Haringey Model Schools Teachers Pay Policy.  
 
Under s100B(4)(b) of the Local Government Act 1972, the chair of the meeting is of 
the opinion that the report and the appendix should be considered at the meeting as 
a matter of urgency by reason of special circumstances. These circumstances were 
that parliamentary legislation necessary to the creation of the policy were agreed after 
the original publication of the agenda. Publication of the report and appendix mean 
that the Staffing and Remuneration Committee can consider the recommendation in 
the report in a timely manner at the meeting on 20 October 2022. This was agreed by 
the Chair on 18 October 2022.  
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LATE BUSINESS SHEET 

 

Report Title: agenda item 11 – Recruitment Policy 
 
Committee: Staffing and Remuneration Committee  
 
Date: Thursday, 20 October 2022 
 
Reason for lateness and reason for consideration 
 
The Staffing and Remuneration Committee has been asked to consider the 
Recruitment Policy report and appendix A – current Recruitment Policy. The report 
and appendix provide information relating to the recommendation to the committee 
and the current Recruitment Policy.  
 
Under s100B(4)(b) of the Local Government Act 1972, the chair of the meeting is of 
the opinion that the report and the appendix should be considered at the meeting as 
a matter of urgency by reason of special circumstances. These circumstances were 
that further consultation was required before the report could be published. Publication 
of the report and appendix mean that the Staffing and Remuneration Committee can 
consider the recommendation in the report in a timely manner at the meeting on 20 
October 2022. This was agreed by the Chair on 18 October 2022. 
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Report for:  Staffing and Remuneration Committee 
  
Title of Report Recruitment Policy Revision  
  
Report   
authorised by  Dan Paul, Chief People Officer  
   
Lead Officer: Dan Paul, Chief People Officer  
  
Ward(s) affected: All  
  
Report for Key/ Non Key  
Non Key Decision:   
  
  
1. Describe the issue under consideration  
 

On 16 March 2021, Staffing and Renumeration Committee received a report on 
the Council’s Recruitment Policy. The Committee did not approve the wording 
proposed in relation to advertising posts and approved the policy subject to the 
wording being altered to require all posts to be advertised externally and 
internally in the first instance.  
 
Trade Unions have subsequently raised this issue with Officers and with 
Elected Members. At the Council and Employee Joint Consultative Board 
(CEJCB) on 11 October 2022, Members agreed that a report should be brought 
to Staffing and Renumeration Committee to consider this issue again. 
  

2. Cabinet Member Introduction  
 
Not applicable.    
   

3. Recommendations  
 
To approve the revised wording in the Recruitment Policy as set out in the 
report.  
 

4. Reason for decision  
  

To ensure that the recruitment policy meets the requirements of the Council   
    
5. Policy wording 

 
The policy wording agreed by the Committee is related to Section 6, Advertising 
is as follows. If the Committee approves the recommendations, this would be 
deleted: 
 
The council is committed to a transparent and fair process which provides 
opportunities for existing employees to progress their careers in the council as 
well as seeking to redeploy displaced staff wherever possible.  
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Vacancies will therefore be advertised internally, widely externally and through 
partners who promote opportunities to local people at the same time, unless 
there is a specific case for the advertising to be local routes only. Employees 
who are seeking redeployment and meet the minimum criteria will be 
considered first, prior to wider advertising. Where the council advertises a role 
externally, the choice of media/job boards will be based on effectiveness, 
flexibility of access, ability to reach a diverse group of candidates and cost. In 
addition, the council wishes to maximise job opportunities for local people.   
 
The proposed new wording, agreed between Officers and Trade Unions 
following the CEJCB meeting, which would replace the above wording, is: 
 
The council is committed to a transparent and fair process which provides 
opportunities for existing employees to progress their careers in the council as 
well as seeking to redeploy displaced staff wherever possible. 
 
The Council recognises that the choice of recruitment approach will vary 
depending on role and circumstances. Hiring Managers, with advice from 
Human Resources, will select the most appropriate recruitment approach for 
their role(s). This may include, for example, internal advertising, local 
advertising, external advertising, search and selection or a combination of the 
above. Internal advertising in the first instance is preferred if it is reasonable to 
expect that there will be suitable internal candidates. The Council does not 
routinely use temp-to-perm arrangements, but there are circumstances where 
this could be appropriate and the Head of Paid Service must authorise such 
arrangements. 
 
If the committee approve the recommendations, the Recruitment Practice 
Notes will be altered to reflect the new policy wording. 

 
6. Alternative options considered  
 

The alterative option would be not to agree the revised proposed wording, and 
the existing policy would continue to apply.   
   

7. Statutory Officers’ comments   
 
7.1 Finance  

This change will have no immediate direct financial implications. However, if 
this results in fewer posts being advertised externally, then annual advertising 
costs should reduce. 

 
 
 
 
7.2  Legal  

The Council must have regard to the guidance on the statutory code of practice 
for employers: “Avoiding unlawful discrimination while preventing illegal 
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working” (updated 22 March 2022) i. This ensures that employers do not 
unlawfully discriminate contrary to the Equality Act 2010.  
 
Any policy, provision or criterion that applies to employees or other persons in 
the same way irrespective of a protected characteristics (i.e., age disability, 
gender reassignment, marriage or civil partnership, pregnancy and maternity, 
race religion or belief, sex sexual orientation) but disadvantages a group of 
people and or an individual who share a protected characteristic and cannot be 
objectively justified could result in indirect discrimination. Objective justification 
of the policy must be proportionate and necessary.  
 
It is important that the circumstances, which determine the recruitment 
approach of a particular role or job under the policy must be clear, transparent, 
and objectively justifiable.  
 

7.3  Equality   
Equality implications have been considered. This policy change could result in 
fewer jobs being advertised externally. However, this is considered reasonable 
in the context of the development and progression of our existing workforce and 
is an approach that is not uncommon. 
 

8. Use of appendices  
 
Appendix A: Recruitment Policy with current wording  

 
9. Local Government (Access to Information) Act 1985 

 

Not applicable. 
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